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STAT 

STAT 


Colonel White: 


I recommend that OTR not yse live cases of 
theft, fraud, etc. for case studies/by Support JOT's -- 
or any others. 


In the present class, ancjl assume in future 
classes, there are some who w|ll depart the Agency 
shortly after completion of the /course. For example, 
will a ccept a p ermanent commission with 
the Air Force and | is p.t least considering such 

a commission with the Armyi These young and 
impressionable officers, I believe, should not know 
that we have cases of fraud 6r theft which are not 
prosecuted. They do not ydt have the same understanding 
of Agency security problerqfs which members of the 
Department of Justice may|have. 


Rather than use live cases I recommend that 
the Office of Finance prepare some training material 
which would alert the JOTTs to the type of things they 
should be looking for in handling money or accounts 
or vouchers and to point 6ut some of the gaps that 
have existed in the system of checks and balances 
in the past. 


t/'T 

VRT 

Appro^eef F%r Ret : €l^-R6p84i(fof^rRCr4o^tl(3ll 20006-61 

/ ^~/jro r i j // ‘<-6 C> de£(Li<s/&d/ sO<2 r>v<i j 

lWu/c/ Att 'h ra j 




25X1 


/.S' - /S ? $ 


Approved For Release 2002/08/lM£lA,RDP84-00780R0009q01 20006-6 

» ?;1 3 i If 1 ® M/lft 


VP' 

SLvi 


v.; i ij a 


D It / S V*) ’ 

,7 " / -? 

PILE 


rntmemm for: Mr. 


SUBJECT 


Use of Sensitive Psrsmnel File* far Case Study 
Material 


1. 


CtaUrf, FE 04 vision lias to tgr sitsstion your rs>y-.¥St 

to use sensitive personnel files on Sir. | I as source Menials 

in preparing it ease for stu$y ty Support JOT’ ». vs would like to 
ffimte with you in this natter hut btiiove that there should be pres 1st; 
understanding between us regard! tbs control of the baste iile and the 
content of the completed case presented to your students. 

p JU pj^j. Mm has already ueresnsd the file fu • 
ssasittve operational information. Us would reyard this kind of review 
to b* a standing roqulresaent in IwedUag any S4>»e^«ient requests. In 
addition, however, in recognition of toe hl#ly sensitive personnel 
information which is ordinarily a psrt of w$r tarioue problem case anr 
in view of the responsibility of the Streeter of ftUMJMHil for eo^rol- 
ling dissemination of such imorsafcion on a rigid rjeeS-to-kaow basis, I 
asst ash that you designate a responsible of i leer cm your staff to rt> 
search and develop each csss and to asitihorlse hi© and no one else t 
hews socess to our sensitive mo. Be must also understand that he is 
not at liberty to discuss the coue la terms vhieh would identify th 
personalities involved or their .ocstim. Finally, when be has developed 
the ’’ease study” to be used, the draft oust be nuhnitted te ny office 
for final review to ensure that no inadvertent tdeelosure is mde viiieh 
would rev e a l the identities e-.-rweroe-i. 
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WLOi to discuss VI th hi 


ve 


in further detail the mechanics or handling tue transsdtt&l of th*3f 
natsrials betwoeh your 0 . 1 , floss. jjovever, should you wish to discuss tie 
principles involved with sac, I alwll ba glad to B*eet with you persoially. 


/s/ Eraai'ja D. Echols 

Kawett 3. .Echols 
Di nectar of Personnel 
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